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Mission Statement

The object of the Architects League
of Northern New Jersey is to quicken
and encourage the development of the
art of architecture, the arts and crafts
allied thereto, and to unite in fellowship
the practitioners of these arts and crafts;
To further the ethics of the practice
of architecture as laid down by the
American Institute of Architects and
other organizations working in
harmony therewith;
To protect the interests of architects
and to stimulate the interest and
appreciation of the public in the
profession.

Be Active,
Stay Involved,
Make it Happen.
Description of Committees
and responsibilities inside...

2Q

President’s Column

the architects league
of northern new jersey

The year had a
magnificent start
with the Installation
Dinner welcoming
the ALNNJ BOT. It
was a wonderful
event from the dynamic Miss Saturn’s
very entertaining hula hoop act to the
more formal installation of the ALNNJ
BOT by Jerry Eben, AIA - fun was had
by all.
The 2012 theme “The Art of Architecture”
started with our February meeting
presenter, Christine Liaukus, speaking
about “Passive House: Comfort thru
Efficiency”; in March, Dan Bischoff - the
Star Ledger Art Critic’s presentation on
“MOMA’s Architectural Analysis of the
Suburb, Featuring the Oranges”; in April,
Architect Michael Farwell will speak on
“The Art of the Net Zero Structure”; in
May is the annual “Trade Show”; in June
we have the “ALNNJ Member Gallery
Exhibit”, East Coast Green at Brookdale
Community College and a showing of
the new Frank Lloyd Wright Movie
“Romanza”; in September we will be
meeting at the Highline in NYC for a
lecture and tour of the “Design and
History of the Highline”; October is in
planning; and in November will be the
first ALNNJ and Newark & Suburban
joint Design Awards.

The AIA Grassroots 2012 Leadership and
Legislative Conference was held March
7th thru 10th, with several members of
the ALNNJ attending. This event allows
us to meet our fellow architects and AIA
leaders from around the country. Through
four days of workshops, meetings, and
networking events, we bring back
information and resources that will
enable us to share with our members and
make a difference. Lead, Advocate, Communicate: Grassroots.
The year promises to be very entertaining
and educational, so I hope to see everyone come out and support the League,
participate, and make a difference. With
everything that we do for membership,
it will take continuing participation from
each one of you to provide support to
build a stronger organization. I look
forward to talking to you, and hearing
your thoughts and ideas. So please
participate come out and be heard.

Steven B. Lazarus, AIA
president

R. Terry Durden, AIA
president-elect
Ruth A. Bussacco, AIA
first vice president

PAUL S. BRYAN, AIA
secretary

Bryan Pennington, AIA
treasurer

Ben P. Lee, AIA
past president
trustees

trustees

2013

Anthony Iovino, AIA
Fay W. Logan, AIA
Kenneth P. Mihalik, AIA
Ralph Rosenberg, AIA
trustees

Steven B. Lazarus, AIA
ALNNJ President 2012

2012

Stacey Ruhle Kliesch, AIA
Richard Bettini, Assoc., AIA
Todd Hause, AIA
Richard Basta, AIA

2014

Joyce Raspa, Esq., AIA
Kim V. Vierheilig, AIA
Andrew Mikhael, AIA
Jennifer Carson, Assoc. AIA

Leagueline
Leagueline is also available online:
www.alnnj.org
newsletter committee

ANTHONY IOVINO, AIA
director / editor
aiovino@aiarchs.com
FAY WILLIAM LOGAN, AIA
director / editor
flogan@sns-arch-eng.com
JOYCE RASPA, AIA, Esq.
director / editor
joyceraspagore@yahoo.com
PAUL S. BRYAN, AIA
director / editor / advertising coordinator
pb@lan-nj.com
ELLEN HARMON
contributing editor

eharmon@luxhome.com
ANDREW MIKHAEL, AIA
contributing editor

am@andrewmikhael.com
D. BRUCE ZAHOR
ZAHOR DESIGN OFFICE INC.
graphic design & project management

www.zahordesign.com
2 Leagueline 2Q 2012 The Quarterly Newsletter of the Architects League of Northern New Jersey

Architects League of Northern New Jersey

From the Editor:

In this issue we highlight the Organizational Structure of the Architects League
of Northern New Jersey, an independent
component section of AIA NJ, a region
and chapter of the AIA. ALNNJ organizes
and implements its own local events and
programs for its members and public
of Northern New Jersey by promoting
architecture. ALNNJ has members on
the Board of AIA NJ, and works jointly
to educate the public and further the
profession.
ALNNJ works to protect the interests of
architects and to stimulate public awareness and appreciation of the profession.
The Officer Positions and Committees
within the organization, and its newest
leaders are introduced, and highlighted.
Also in this issue, the ACE Mentoring
Program and its new Bergen County Team
at Teaneck High School is outlined with
their efforts to cultivate the next generation of Architects.
We hope this issue will familiarize you
with the structure of your organization,
its leadership, and opportunities to volunteer, become involved, strengthen the
membership, and promote the profession.
Joyce Raspa, AIA, Esq.
Editor, 2Q - 2012 Leagueline

BE Active,
Stay Involved,
Make it Happen.

League
Awards
Ben Lee, AIA
leeb@nkarchitects.com

Select winners for Trustee
and Vegliante award for the
Installation Dinner. Vegliante
award to be given to a League member
who has distinguished themselves with the
League and in the architectural profession,
and their accomplishments merit the
award. Vegliante past award winners are
invited by this committee to help in the
selection of a winner. The award does
not have to be presented every year and
can be awarded to the same individual
more than once. The Trustee award is a
statement of recognition to one or more
League members whose contributions
to the profession in the past year have
been outstanding. There is no limit on the
number of Trustee awards, but three are
customary. The award can be presented
to the same individual more than once.

Budget
& Finance
Bryan Pennington, AIA
penningtonb@nkarchitects.com

Track and coordinate all of
the League’s financial activity,
verify that all transactions are recorded
properly. Assist the Budget & Finance
Committee in formulating a preliminary
budget in November, preceding the start
of the fiscal year. Submit the recommended
budget to the BOT at the December
reorganization meeting. Alert the BOT if
any committee exceeds its budget during
the year. Arrange for optional means
of fund raising and coordinating efforts
with the program and arrangements
committee.

2012 Committees and Chairpersons

Legislative
& Government
Affairs
Ben Lee, AIA
leeb@nkarchitects.com

The L&GA Committee is the
conduit working with the
AIA-NJ L&GA in reviewing
proposed and current Bills
and actions by NJ State Legislators
and adoption of Governmental Policies on
the Environment, Procurement, Codes &
Zoning and Licensure. The committee is
the advocate for the interests of the AIA
membership. Responsible to bring political
activity important to the membership,
and any code changes to the attention of
membership at meetings or through the
newsletter. The Chairperson of this committee will be the League’s representative
to AIA/NJ legislation committee and
coordinate League efforts with those
of the state.

Programs &
Arrangements
Ruth Bussacco, AIA
gbussacco@aol.com
and Stacey Ruhle Kliesch, AIA
staceykliesch@optonline.net

Arrange for programs at all
meetings scheduled. Where
appropriate, secure learning units when
speaker is not a registered provider. Have
program schedule set up before January
board meeting so that the calendar of programs can be published in the newsletter.
Confirm all meeting venues and speakers.
Give details of each month’s program to
newsletter editor for inclusion in next
newsletter. Keep membership aware of
any continuing education programs which
might be of interest.

Trade Show
Fay Logan, AIA
flogan@sns-arch-eng.com

Work jointly with AIA Newark
& Suburban to sponsor the
annual show. Contact all vendors
from the previous year early in the year
to inform them of the currently planned
trade show which is traditionally held
in May. All trustees and officers are
responsible to make vendors who call on
their offices aware of the trade show.

Emerging
Professionals /
Intern Development
Jennifer Carson, Assoc. AIA
jenniferkmc@gmail.com

Assist intern members
develop skills and knowledge
in the fulfillment of IDP
requirements, the licensing exam,
and the profession in general. This
committee is an indispensable mentorship
tool to our younger members. The intern
development, young architects and
membership committees meet quarterly
to discuss common goals regarding
developing the need for AIA membership
amount the interns and young architects
in the League.

Emerging
Professionals / Young
Architects Forum
Jennifer Carson, Assoc. AIA
jenniferkmc@gmail.com

Act as liaison to the AIA/
NJ committee in developing
programs, which recognize the
accomplishments of younger architects
who have been licensed less than 10
years.

Leagueline 2Q 2012 The Quarterly Newsletter of the Architects League of Northern New Jersey 3

Membership
& Dues

Public
Relations
Richard Basta, AIA
Richard_Basta@eiassociates.com

Have representative present
at all AIA/NJ Public Relations Committee meetings
when convened. At reorganization
meeting discuss with the President and
Board the emphasis for the coming year.
Formulate plan for press releases. Meet
quarterly to implement activities.

Web Site
Terry Durden, AIA
tdurden@studio43d.com

Maintain and update the
League’s Website to provide the
membership and public with vital information via the internet. The Calendar of
Events is updated on a monthly basis.
Issues of the Leagueline are posted on
the website. Each League Committee has
a webpage and information is posted as
supplied by the Committees. Members
are able to post their firm’s information in
a directory. In the beginning of each year
the new Officers, BOT, and Committee
Chairs are listed and email links are
updated. www.alnnj.org

Ken Mihalik
kmihalik@rscarchitects.com
as warranted. ALNNJ Scholarships
currently include the Clarence Tabor
Memorial Scholarship, the Albert E.
Halsey Award, and the Architects League
Scholastic Achievement Award. Scholarship amounts vary based on the annual
budget, the applicant’s performance, and
a matching grant from AIA National.
Each summer scholarship candidates
mail their portfolios with their applicant
information for review. A jury of three
ALNNJ members convene and review
the applicant portfolios and make
recommendations to the BOT. Notify
each candidate and advise them that
they will receive their award during the
Annual Installation Dinner usually held
in January of the following year. Guest
invitations are also given out to each
parent so that they can be present for
the Award Ceremony. Prepare individual
Award Plaques for each candidate and
announce each candidate during the
Installation Dinner. Arrangements are
made for the announcement of these
scholarships with our Public Relations
and our Newsletter Committees

Installation
Dinner 2013
Scholarships		
Rich Bettini, Assoc. AIA
rbettini@westex.org

Send out scholarship letters
and applications forms to
NCARB accredited architecture schools
located throughout the U.S. Follow up
with hard copies and mailings as requested by individual schools. Periodically
update the ALNNJ scholarship website

Ben Lee, AIA
leeb@nkarchitects.com
Chairperson is to be Immediate
Past President. Review budget

allowed by board, investigate and arrange for dinner
location as early as possible in the
year, (it has been customary for the board
to choose a date in January to avoid
conflicts with holiday activities and to
obtain lower dinner costs), and secure
arrangements for the event. Arrange
for outgoing president’s plaque and the
incoming president’s gavel, both appropriately inscribed.
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Greet new members as they attend their
first meeting. Check attendees at meeting against list of those delinquent in
dues or recently terminated. Develop

programs to seek new members and set a membership goal for the

year. AIA/NJ maintains the membership
list for the League as it presently collects
League dues.

Nominations
Ben Lee, AIA
leeb@nkarchitects.com
Meet with committee chairpersons to
find members active in League committee work. Contact perspective

nominees to see if they are
willing to serve. Make nomination

report to President and the Board at the
October board and regular meetings. If
needed, arrange for printing of ballots for
election at the annual meeting in November. Members of the nominating committee should be individuals not likely to be
nominated for any available office.

Bylaws,
Policies & Ethics
Antony Iovino
aiovino@aiarchs.com
Our organization is the third tier of a
larger one, the AIA. We fall under
National’s then the State’s regulations. Our
Bylaws need to concur with their bylaws.
As well, our Bylaws need to clearly spell
out our structure and key responsibilities.

The Handbook outlines the
policies and ethics of the
League. This document elaborates on

the duties of the Officers, Trustees and
the Committees Members. This document is more fluid than the Bylaws and
is reviewed annually to respond to the
changing responsibilities and services
we as a group provide to our members.
It is recommended that each member
take a few minutes to peruse these two
documents to learn more about what we
volunteer to do each year.

Leagueline
Joyce Raspa-Gore, AIA, Esq.
joyceraspagore@yahoo.com

The Leagueline is a quarterly
publication of the ALNNJ.
Meet quarterly with the Leagueline Team
to coordinate the upcoming issue with
Zahor Design. Develop a series of general
interest articles. Check with committees for news. Report on activities of
committees. Publish names of new
members. Publish annual Profit and Loss
Statement. Include date, time, and place
of the upcoming meetings and other
AIA activities. Contact AIA/NJ to have
mailing labels sent directly to the editor
to ensure that the newsletter is mailed in
accordance with the Leagueline Productive Schedule. Include information on the
past quarter’s ALNNJ activities including
regular member meeting. Deliver to
members by first class mail.

Hospitality
Joyce Raspa-Gore, AIA, Esq.
joyceraspagore@yahoo.com

Contact Members for
personal occassions.
Send a sympathy card to the immediate
family upon the death of a member. In
the event of a death of the death of an
immediate family member of an officer
or trustee, or a member who has been
extraordinarily active, make a charitable
donation. The amount of the donation
shall be determined by the board and
made payable to the charity selected by
the family. Send a card of congratulations
and nominal gift to an officer or trustee
in the event of the birth of a child. Send
a suitable gift and get well wishes to an
officer or trustee recovering from a major
illness.

NE W C O M M ITTEES

Long Range
Planning

Social Media
Program

Terry Durden, AIA
tdurden@studio43d.com

Frank Cunha III, AIA
fc3aia@gmail.com

President-elect to chair, president, first
vice president and immediate past president are the members of this committee.

Develop plans for maintaining
and getting new members,
plan future activities, goals,
and overall direction of the League, and
discuss selections of new trustees.

Golf Outing
Kim Vierheilig, AIA
kv@lan-nj.com

Organize the annual July golf
outing. This includes, selecting the
venue, establishing a date, time, and
budget, meeting with graphic designer to
establish a theme, print and mail/email
notices, establish new vendor contacts
and maintain mailing list, follow-up with
vendors, set-up and confirm an insurance
contract, contact graphic designer for
T-shirts, get graphics from participating
vendors for printing, purchase AIA golf
balls and door prizes, send all sponsor
names to sign manufacturer, put together
a “golfer’s bag” that is distributed to each
player, establish foursomes and fax all
pertinent information to golf club, and
oversee all day of event activities.

Continuing
Education
Bryan Pennington, AIA
penningtonb@nkarchitects.com
The Architects League of Northern NJ
is an authorized provider of AIA CES.

Coordinate with Programs
Committee and Program
Providers to obtain the Learning

Objectives of the programs, and determine the AIA CES value for the program to
meet the standard for Continuing Education Units, Health Safety Welfare, and/or
Sustainable Design credit for AIA CES approvals. Upon completion of the Program,
attendance of ALNNJ are entered and
recorded at AIA website.

Maintains the social media
accounts for the League which
includes the “big three,” LinkedIn, Twitter,
and Facebook.
The American Institute of Architects embraces the use of social media to advance
conversations about the architecture
profession. These conversations enhance
the Institute’s goals of serving as an
authoritative source and credible voice for
the architecture profession.
> Implementing the AIA Social Media
Program
> Strategy for Posting to Social Media
Channels
> Responding on Social Media Channels

Facebook
AIA National
http://www.facebook.com/AIANational
AIA NJ http://www.facebook.com/AIANJ
ALNNJ http://www.facebook.com/
groups/33086746103/
Twitter
AIA National https://twitter.com/aianational
AIA NJ https://twitter.com/aianj
ALNNJ https://twitter.com/alnnj

Social Media Guidelines
To ensure the best possible experience
for all users, the following guidelines have
been developed for your use.
Policy on Staff Use of Social Media
Community Conduct

Diversity

To connect with AIA click on the
following links:
LinkedIn
AIA National
http://www.linkedin.com/groups?home=&
gid=113822&trk=anet_ug_hm
AIA NJ http://www.linkedin.com/
groups?gid=1865785&trk=hb_side_g
ALNNJ http://www.linkedin.com/
groups?gid=1052497&trk=hb_side_g

must encourage and
celebrate the contributions
of those who bring diverse
experiences, views, and
needs into the design
process.

Joyce Raspa, AIA, Esq.
joyceraspagore@yahoo.com
AIA Statement on Diversity
AIA Public Policy
Leadership in design and construction
requires collaboration. Architects

Civil Rights: The AIA supports the protection of the human dignity and self-worth
of all persons and calls for fair, impartial,
unbiased, and nonprejudicial treatment of
all persons in every employment, social,
and business transaction.

Diversity: The AIA believes that diversity
is a cultural ethos—a way of thinking or
acting that fosters inclusion, enhancing
our membership, our profession, and the
quality of life in our communities. Embracing this culture of diversity, all programs
and initiatives of the AIA and its members
shall reflect the society that we serve, regardless of race, ethnicity, national origin,
gender, age, sexual orientation, physical
ability, religious belief, geographic location or practice.
Definitions
Diversity is the mix of race, ethnicity,
gender, national origin, religion, physical
ability, sexual orientation, age, practice,
geography, programs and organizations.
This mixture brings a richness of perspectives, talents and ideas to the AIA and the
profession.
Inclusiveness is the intentional act of being open, reaching out, removing barriers,
and creating an environment so that all
members of an organization can achieve
their fullest potential.
Representation is the count and proportion
of groups of individuals by demographic
characteristics such as race, ethnicity,
gender, national origin, religion, physical
ability, sexual orientation, age, practice,
geography, programs and organizations.
Diversity management is a skill or
competency building process to equip
the AIA and its members to manage the
strategic mixture that involves
differences or complexities including
people, programs and organizations.

BE Active,
Stay Involved,
Make it Happen.
contact a committee chair,
and ask “how can I help”?
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ACE Mentoring Program

(Architecture, Construction, Engineering.)
Participate in ACE!
Will there be enough architects, construction
managers and engineers to fill the industry’s
needs ten years from now? The ACE
Mentor Program of America, Inc. is working hard to make sure there are. ACE is an
acronym for architecture, construction,
and engineering. The program’s mission
is to engage, excite and enlighten high
school students to pursue careers in the
integrated construction industry through
mentoring; and to support their continued
advancement in the industry through
scholarships and grants.
ACE is a unique partnership among
industry professionals: architects, interior
designers, landscape architects, mechanical,
structural, electrical, environmental and
civil engineers, construction managers,
college representatives, and professionals
from related corporations and organizations working together to attract young
people to their professions.

Industry professionals volunteer to
become mentors to high school students
in order to introduce them to the professions
and encourage them to pursue studies
and careers in these fields. In return, the
industry gets a much-needed boost of
new talent.
The ACE Mentor Program of New Jersey
is the third oldest affiliate in the country,
starting in 1999. Each of the teams
follows the same model:
• Mentors from architectural, construction management, and engineering firms
meet with teams of 20-25 students fifteen
times after school between October and
March
• At these sessions, students learn what
architects, construction managers and
engineers do from mentor presentations
and hands-on activities
• The sessions are “project driven” and
just as would happen in a real world

design/construction project, all members
of the team participate in developing
the project
• Other “real world” activities include
field trips to construction sites and apprenticeship facilities.
• At the end of the ACE season, all our
teams are brought together at a final
presentations night and given the opportunity to “present” their projects
• The program culminates with a fundraising breakfast at which scholarships
are awarded to deserving graduates of
the program.
Note: Since it began awarding scholarships in June of 2000, ACE New Jersey
has awarded $255,500 in scholarships to
174 deserving graduates of the program.
The 2010 ACE Yearbook: http://www.
nxtbook.com/ygsreprints/Mgraw-Hill/
p16561ace_state_yrbk/#/0

Locally, the newest Bergen County team
in Teaneck is on its second year and
doing very well with about 25 students
participating and hands on participation
from FDU. However, ACE NJ is looking
to grow with new teams, more mentors,
mentoring firms, guest speakers, and in
the amount of scholarship opportunities
and internships provided. The ACE board
of directors is also growing and has positions open. ACE has multiple events each
year, including a cocktail reception, the
scholarship breakfast in June, and a golf
outing in September. ACE is a great way
for architects to give back, help promote
their profession with future generations
and especially for younger professionals,
to build their professional network and
leadership skills.
M. Cristina Martinez, President
Ace Mentor Program of New Jersey
MMartinez@ThorntonTomasetti.com

Wausau Innovative Designs

P 732.938.2666
•
•
•
•

Custom Precast

Peer Review
Feasibility Studies
Value Engineering
Restoration of
Existing Structures

•
•
•
•
•

F 732.938.2661

Structural Analysis and Design
Condition Assessment Reports
Historical Preservation
Renovations & Additions
MEP Services

P.O. Box 628 Farmingdale, New Jersey 07727 • www.ksi-pe.com

26-01-10 KSI AdsV05.indd 6

6/28/10 11:29 AM

Concrete Pavers • Terrazzo Tile • Precast Terrazzo
Custom Precast Concrete • Metal Site Furnishings
Concrete Site Furnishings • Plastic Site Furnishings
Recycled Glass and Recycled Porcelain Products
Duke Grimes • 181 Long Hill Road P-8 • Little Falls, NJ 07424
PH 973-433-0560 • CELL 215-779-9244 • FAX 732-691-4787
EMAIL dgrimes@wausautilenj.com • www.wausautile.com

AIA/CEU Credits Available
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News

Leagueline
Member News & Events

Statement from Laurence E.
Parisi, AIA, President AIA-NJ

NCARB Initiates Major Changes
Continuing Education: Last June, the
National Council of Architectural Registration Boards (NCARB) adopted significant
changes to the continuing education (CE)
requirements in their Model Law and Model
Regulations. The modifications recommend
that all 54 jurisdictions require a minimum
of 12 continuing education hours in health,
safety, and welfare (HSW) subjects each
calendar year, with no roll-over of hours.
The intent is to foster simplicity and
consistency among the various licensing
jurisdictions to ease the compliance burden
on professionals licensed in several states.
Additionally, the Model Law recommends
separating the CE reporting period from
a jurisdiction’s license renewal cycle to
standardize reporting across multiple
jurisdictions. The changes will only impact
architects if they are adopted by the jurisdictions in which they are licensed.

Intern Development Program (IDP): In
April 2012, NCARB will begin implementing
the final phase of IDP 2.0, which will include
enhancements such as new experience
categories, simplified experience settings,
and improved electronic reporting. The
current reporting system will be shut down
on April 3, and the new system will be
available on April 5. Interns must submit any
hours under the current requirements to
their supervisor before April 3. All experience submitted to, or approved by, their
supervisor prior to the implementation of
the final phase will be rolled over. All reports
submitted after April 5 will count toward
IDP 2.0 requirements. Another major change
in IDP 2.0 involves the location-of-licensure
requirement for IDP supervisors. The current
program requires that IDP supervisors be
licensed in the jurisdiction where they
are located. IDP 2.0 requires that the IDP
supervisor be licensed in a U.S. or Canadian
jurisdiction, not necessarily where he or she
is located.

Future Initiatives: Over the next few
years, NCARB will examine its financial
aspects as part of a strategic initiative,
in an effort to be less dependent on
certificate holders for revenue, and to
foster self-sufficient activities. The next
“Practice Analysis” of architecture is
scheduled for 2012, which is used to
develop the ARE and IDP programs. The
ARE Desktop Project is anticipated to
commence in 2013, utilizing more-familiar
CADD tools and commands to improve
user-friendliness and to more easily
facilitate exam changes in the future.
For more information on these and other
NCARB initiatives, visit www.ncarb.org

My fellow colleagues I am very proud and
humble to serve as President of AIA-NJ. As
some of you may know, my home Section is
the Architects League, I became an associate
member in 1971 and have always had a special
love for the League.
My goals for AIA NJ this year will is based on a
theme “Back to Basics”, to increase the “Value
of the Architect”. I believe that in order to
increase the Public’s awareness and appreciation
toward the value of the architect, the architect
needs to have value unsurpassed by any other
related sector of the construction industry.
This can be achieved by active participation of
the membership, taking advantage of courses
offered through the AIA, enabling the architect
to fine tune and stay on top of their professional
training.
We are looking at a very exciting year and
future for the Profession of Architecture….
Let’s celebrate it and let’s keep it ours.

DuPont Corian® and Zodiaq®
For Commercial and Residential Designs!

Corian® and Zodiaq® are the materials of choice for
architects and designers for Healthcare, Food Service,
Hospitality, Schools and of course, Homes.

1-800-696-8760
www.dolan-traynor.com
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Emerging Professionals are Paying it Forward
by Developing Mentorship NOW Program
The AIA New Jersey Emerging Professionals
Committee is developing a mentorship
program to facilitate interaction between
professionals of all career stages.
Mentorship is an essential feature of the
development of an architect’s career. The
form of mentorship has changed considerably
over time, from its beginnings as an
apprenticeship, to the current environment,
with limitless possible types of mentoring
relationships.
The program- Mentorship NOW- utilizes
today’s technology such as social media
and promotes interpersonal communication
to develop career relationships. Learning
through mentorship has evolved from a
narrow path to a complex range of possibilities. This organized program streamlines the current process into a more
productive form of mentorship relevant to
interns and students today, that can also
benefit seasoned professionals.

Intelligent Construction

The technical component of the
Mentorship NOW program is the online
database. This database allows program
participants to log pertinent information
and interests. This information will help
assemble groups with similar interests
within similar geographic areas of the
state.
Mentoring groups will have four levels of
professionals including emerging professionals, mid-level licensed, mid-level
unlicensed, and seasoned professionals.
Emerging professionals will include
students, IDP interns, ARE candidates,
and Young Architect Forum members
licensed up to 10 years. Fellows will be
invited to participate, with the goal of
one per group. Mentoring through
cross-generational communication will
facilitate bridging the gap between
different experience levels. Groups will be
assembled based on information provided
in applications.

1

As a supplement to the small mentoring
groups, the committee will plan bimonthly
educational seminars where all are
invited, featuring presentations given by
professionals in other fields. Mentorship
NOW will add educational seminars as
another member benefit. One goal of
these interdisciplinary seminars is to
foster interest in alternative career
paths for architects, which is a growing
minority of the associate membership, as
people deal creatively with the recession
by inventing their own jobs. For those
members on a traditional career path, the
seminars will provide a refreshing point of
view by informing attendees on topics not
usually emphasized in current practice.

Regional Associate Director, YAF Liason
and Associate AIA members. If you are
interested becoming involved in the
planning commitee, please contact either
Clair Wholean clairmarie@gmail.com or
John Cwikla jacaianj@verizon.net
As AIA national has recently made
support of Emerging Professionals a
strategic priority, now is the time to foster
their development and welcome them into
the Institute here at home in New Jersey.

Jennifer M. Carson, Assoc. AIA
Architects League of Northern New Jersey
Emerging Professionals Chair

Mentorship NOW will be accepting
applications in Spring 2012. The program
is being organized by AIA NJ Emerging
Professionals Committee which includes a
Chairperson from each section, state IDP
Coordinator, state Chairperson,

Architects and contractors alike have
experienced
unparalleled
downward
pricing pressure in recent years. The
industry landscape appears to be changing
drastically and there is a sense that the
commoditization of our services is here to
stay. As service providers
in this highly competitive
marketplace we must
embrace
the
current
adversity and be inspired
to greater innovation. Our
success hinges on our
ability
to
effectively
communicate to our clients
that the complexities of the
design and construction processes are not
always best left in the hands of the lowest
bidder. Now more than ever we must
emphasize the value of good planning,
quality design and strong leadership.

As service providers
in this highly competitive marketplace we
must embrace the current adversity and
be inspired to greater innovation.

Building on 80 Years of Intelligent Construction

– Jim Heuer
President

General Contracting • Construction Management • Project Consulting • Owner's Representation • Construction Dispute Resolution
Heuer & Company • 27 Frederick Street, Waldwick NJ 07463 • P 201.493.0220 • F 201.493.0362 • www.heuerandcompany.com
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News

Leagueline
Member News & Events

Excellence Since 1943,
A Determined Vision For The Future.
At Your Service.

Architects League of Northern New Jersey, 13th Annual Golf Outing
Monday July 16, 2012, Crystal Springs Resort, Hamburg, New Jersey

S A V E T H E DAT E
J U LY 1 6 , 2 0 1 2
A third-generation, family owned & operated
commercial floor covering contractor.
Hands-on, accountable & driven to satisfy
our client’s needs.
New Jersey
455 Washington Ave
Carlstadt, NJ 07072
T 201.806.1400
F 201.896.2755

New York
45 W 25th St, 8th Floor
New York, NY 10010
T 212.226.4600
F 212.226.4644

www.consolidatedcarpet.com

Proceeds from this annual event benefit the
Architects League College Scholarship Fund.

Scan This Code
to Order a Free
Moulding Design
Catalog &
Samples!

www.kuikenbrothers.com/classical - 201.652.1912

{ In

Stock } exclusively at kuiken brothers
9 Locations in nJ & nY
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News

Leagueline
Member News & Events

Installation D inner

Installation Dinner was held on January 14, 2012 at the Graycliff in Moonachie, NJ

Photos: Dee Portera Photography

sat u r day, ja n ua ry 14, 2012 6:0 0pm
T h e G r a y C l i f f, M o o n a c h i e , N J

Past Presidents Joyce Raspa, AIA
and Ben Lee, AIA

2012 President Steve Lazarus, AIA
and Past President Joyce Raspa, AIA

Trustee Awards were conferred by Past President Joyce Raspa, AIA upon
Kim Vierheilig, AIA, Stacey Ruhle Kliesch, AIA and Ralph Rosenberg, AIA
(unable to attend) for their contributions to the membership in 2011.

Exciting entertainment was provided
by Miss Saturn.

2012 ALNNJ Board of Trustees...

Standing from left: Joseph Sarra, Richard Bettini, Todd Hause, Andrew Mikhael, Paul Bryan, Ruth Bussacco, Fay Logan and Anthony Iovino. Seated in front: Kim Vierheilig, Ben Lee, Stacey Ruhle Kliesch,
2012 President Steve Lazarus, Jennifer Carson, and Joyce Raspa.

The Vegliante Distinguished Service Award

Architects League of Northern New Jersey Student Scholarships Winners

The Vegliante Distinguished Service Award was conferred by Past
President John Gilchrist, AIA to Joseph F. Sarra, AIA for his many years
of outstanding volunteerism to the ALNNJ.

Student Scholarships were awarded by Rich Bettini, Assoc. AIA to Michael Middleton of NJIT,
Steven Young of Temple University, and Anthony Policastro of Rensselaer Polytechnic Institute.
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Events

Architects League of Northern New Jersey Calendar of Events 2012

	Sunday

April 2012

Monday	Tuesday

1 Faster and Bigger:

2

8

9 Iraq Film:

Building in the Middle East
Center for Architecture, NYC
April 2

Na t i o n a l Architect ure Week

3

16 Hours in Baghdad
Center for Architecture, NYC
April 12

Apr il 8 - 14

Ted Kessler Walking Tour
April 22

The Orchid Show:
Patrick Blanc’s Vertical Gardens
NY Botanical Garden
March 3 - April 22

10 AIA-NJ

4 2012 General Contractors

Showcase
Hosted by The Blue Book
April 5, 2 - 5 pm
Meadowlands Expo Center

11

12 Massimo Scolari

17

18 ALNNJ

19

23

24

25 Architecture in Baghdad

26

Board & Membership Meeting
The Art of the Net Zero Structure

Then and Now
Center for Architecture, NYC
April 26

Bright Future:
29
new Designs in Glass
Pratt Institute, Brooklyn NY
thru May 5

ALNNJ
Art Gallery Opening-May 6
New Milford, NJ
Gallery Exhibit
May 6-19

30

GALLERY EVENT

6

13
check out 99% invisible
podcast - The Pruitt-Igoe Myth
http://nerdinsider.com/2011/12/19
/99-percent-invisible-podcastreview/

Diego Rivera:
Murals for The
Museum of Modern Art
thru May 14

20

May 2012

1 Buildings NY

for owners & managers
Javits Center
May 2-3

7

8

9

10

14

15

16

17

Mark di Suvero
Sculptures
Governors Island
May 27 - Sept 25

28

Theoharis David
An Architect Drawing
Pratt Institute, Brooklyn NY
thru Sept 28

22

23

24

29

30

31

4

5

17

Driving Under the Hudson:
History of the Holland and
Lincoln Tunnels
Hoboken Historical Museum
24
thru July 1
hobokenmuseum.org

27

28

4

5

18

19

June 2012

25

26

1

2

8

9

11

The Harlem Edge
Cultivating Connections
Center for Architecture
NYC
June 12 - Oct 31

12 AIA-NJ

East Coast Green
Brookdale Country Club
Lincroft, NJ
June 13 & 14

13 New Practices New York 2012
Center for Architecture
NYC
June 14 - Sept 8

Congratulations
Ben
15 Clearwater’s Great

14

Hudson River Revival
on Your Successful
Year of
Croton Point Park
Leadership
as President
Croton-on-Hudson,
NY
of - 17
June 16

THE ARCHITECTS LEAGUE
22
OF NORTHERN
NEW JERSEY 23

18

19

20 ALNNJ

21

25

26

27

28 23 Annual Small Works Show 29

Board & Membership Meeting
New Frank Lloyd Wright film
“Romanza”

AIA-NJ names our members
Arcari+Iovino Architects
“Firm of the Year”

AIA-New Jersey

Firm of the Year

2011

30

Art School at Old Church
Demarest
June 29 - July 30

S AV E T H E D AT E
J U LY 1 6 , 2 0 1 2

16

ALNNJ
13th Annual Golf Outing
Crystal Springs Resort
July 16

With Sincere Gratitude for your
AIA-NJ Dedication, and
Advocacy,
Design Day
partnership
to our
Asbury Park,
NJ profession

IN MEMORIAM
David J. Paul, AIA

Lenore Passman Davis

age 74, of Fort Lee, died on Thursday
September 15, 2011. He was born in Far
Rockaway, NY and served in the Army as
a First Lieutenant. He was an Architect for
Samuel Paul & David Paul Architects, Forest
Hills, NY and a member
of Temple Emeth, Teaneck.

of Fort Lee, on Jan. 3. Born in 1920. Beloved
wife of ALNNJ officer and Member, Arthur
Davis. She saw flappers, the Great Depression,
World War II, the ‘50s (she wore aprons), the
‘60’s (she teased her hair), snail mail (she
preferred it), email (she learned how to do
it), 9/11 (she saw the Towers fall), and the
birth of a great-grandson (she held him). As a
20th Century woman, she had two successful
careers: first as an interior designer and later,
as a psychiatric social worker.

September 13

The Partners of NK

40

ARCHITECTURE

A R C H I T E C T S

The League is pleased to announce
the New Allied Member
Robert J. Mascia,
Emerald Financial Resources
The League welcomes you and looks
forward to your involvement and
participation. Please make a point
of introducing yourself at the next
dinner meeting or event.

21

1870 - 1930
thru June 24
artmuseum.princeton.edu

Looking ahead...

New Members

20

Tomas Saraceno on the Roof
creating a monumental
constellation of interconnected
11
12
modules
for the roof garden
Metropolitan Museum of Art
May 1 - Nov 4

6 Princeton and the Gothic Revival: 7

Recommended
10

Recommended

ALNNJ
Art Gallery Exhibit
The Stable, Ridgewood, NJ
June 1 - 30

SPECIAL EVENT

Memorial Day

3

14

AIA National Convention
Washington DC, May 17 - 19
21

27

13

ALNNJ & Newark & Suburban
Trade Show at the 3
Marriott Glen Pointe
May 3
TRADES EVENT

2

7

Matisse, Picasso and the
Parisian Avant-Garde
Metropolitan Museum of Art
Feb 28 - June 3

The Representation of Architecture
Yale University, New Haven, CT
thru May 4

April 11
NJIT

Van Gogh Up Close
Philadelphia Museum of Art
Feb 2 - May 6

6 The Steins Collect -

Joan Rivers
Bergen PAC, Englewood, NJ
April 5

Take another Break. Have Fun! 16
Moody Blues
Bergen PAC, Englewood, NJ
April 16

22

Friday 	Saturday

5 Take a Break. Have Fun!

1st Annual Diversity Day

Easter Sunday
The Greatest Grid:
15
The Master Plan of Manhattan
Museum of the City of New York
thru April 15

Wednesday	Thursday

ENGINEERING
Founded
in 1972, NK Architects
P L A N N I N G

with offices in Morristown and
I N T E R I O R S

New York City is celebrating its
40th Anniversary.
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Leagueline
The Architects League
of Northern New Jersey
P.O. Box 152
Paramus, NJ 07653-0152

To:

55 Madison Avenue, Suite 417
Morristown, NJ 07960
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74 East 30th Street, Paterson NJ, 07514
t 973.684.5945 s f 973.684.2775
info@acereprographics.com s www.acereprographics.com

