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Education of an Architect

After conducting a monthly staff meeting
over lunch a few weeks ago, one of the junior
staff came into my office wanting to ask a
question with a bit of hesitation...

1Q

President’s Column

Well that went fast!
I can’t believe it has
already been a year
since I was installed
as Architect’s League
President. It has been
a year full of great
presentations, events
and fellowship. Some highlights include:

All of this would not be possible without
the talent and dedication of the full Board
of Trustees, they are great friends and
great people. It has been a fun year spent
working alongside all of them. If you have
any interest in helping on any committee
or team, please reach out to any of us.
The help would be appreciated and it is
greatly rewarding.

Great education presentations on
Structural Lumber, Coastal Resiliency, Net
Zero performance analysis, St Patrick’s
Cathedral Restoration, Dissolving boundaries in Design Education and others.

I want to sincerely thank you for the
confidence and privilege of letting me
serve you for the past year. And I would
like to wish Tom and next year’s Board a
great year. They are already working on a
fantastic slate of meetings, educational
seminars and tours for you, the members.
I hope to see you all at a meeting soon.

n

Ted Kessler tours to Greenwich Village
and Penn Station
n

The opening of the Richard Meier
Model Museum
n

n The Golf Outing at Crystal Springs
where we raised money for scholarships.

Thank you Ralph Rosenberg, Fay Logan,
Kurt Vierheilig and Terry Durden for all
of your work to make these programs
happen.
We also accomplished two major goals for
the year. The first is filing the paperwork
for and receiving a full three year accreditation of the Core member services. This
is the AIA National program that requires
each section to be accountable and document how they provide members with the
services that they are due. Successfully
completing this process ensures that The
Architects League will receive it’s full disbursement of funds. We also supported
the young professionals and students
in Architecture. We presented 3 great
students with $8,000 in scholarships, held
our October Emerging Professionals Dinner Event, and applaud Architects League
Trustee Matthew Fink for the work he has
done in helping to build and elevate EPiC
and as he becomes the EPiC-NJ Vice Chair.
I also want to acknowledge the effort of
the Leagueline Committee. Every quarter
they turn out one of the best AIA periodicals around, and it is volunteer driven with
the assistance of Zahor Design Office.

All the Best,
Bryan Pennington, AIA
ALNNJ President 2016
Welcome to this 1st
Quarter edition of
Leagueline and my first
letter to you, the members. We can probably
all agree that 2016
was at the very least
an interesting year.
Hopefully 2017 will be just as interesting,
and possibly as exciting, but for different
reasons. As the incoming President of our
Section I will be continuing Bryan Pennington’s focus on Emerging Professionals
and how to engage them, educate them,
and help them build the future. To that
end, Kurt Vierheilig will remain as the
Chairperson of the Emerging Professionals
Committee and will be working closely
with AIA-NJ’s Emerging Professionals
Community (EPiC). EPiC will be hosting
events throughout the year as well and I
encourage everyone’s participation. I will
also be working with Terry Durden, our
new Membership Chairperson, to reach
out to existing members and potential
new members to look for ways to keep
the Architects League of Northern New
Jersey relevant in their practices.

Members are the most important part
of the organization. As architects, we all
realize that an engaged client leads to
a much better outcome. It only follows
that an engaged membership leads to a
better AIA. After all, the sharing of ideas,
a sense of community, and a feeling that
your voice matters makes all the difference. If we can foster conversations that
help provide events, programs and CEU’s
in which the members are interested,
we all benefit. I would encourage you to
provide comments, participate at monthly
meetings, and make suggestions for what
you would like to see happening.
In closing, I hope you all enjoy this issue
of the Leagueline and I thank you in
advance for your continued membership
and participation.
All the Best,
Tom Haggerty, AIA
ALNNJ President 2017
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Education of an Architect
By Eric Lam, AIA
Leagueline 1Q Editor

She had been working in my office for the
past year, just long enough to know how to
navigate the office standard. After taking
a deep breath, she spoke sheepishly,
“I want to get into project management,
how should I go about it?”
In all honesty, I did not expect this. Most of the
questions I received from my staff generally are
about how to put together a certain detail or code
issues. For many architects, myself included, this is
only one of many questions throughout our career.
From the time we enter architecture school to
the day we retire, education has always been a
necessity to be a resourceful employee and a
competent advisor for our clients. The constant
updates of building code, advent in technology,
changing environmental, political, and economic
concerns all contribute to the need for architects
to stay informed. In addition, years of formal
education in architecture curriculum, in many
cases, did not prepare architects to tackle a myriad
of issues such as running a profitable business or
managing projects. Essentially, within the lifetime
of an architecture career, architects experience
three distinct stages of education. In the first
stage, we are new graduates with a formal
education officially working as junior staff. With
roughly three years of experience, we start to take
charge of project production from inception to
construction documentation. At about ten years
into our career, we are now managing multiple
projects, and in some cases, become a managing
member of a firm. Each progression requires more
education either through continual education as
required by each state’s governing body or simply
school of hard knocks.
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The Fledging Architect
Traditionally, architects spend the first few years of their
career working in architectural firms. Regardless of the
size, project specialties, and location of these firms, new
graduates begin to experience the dynamic that takes
place on projects that is vastly different than what they
experienced in school. Those who interned during school
would fare better when it comes to how the architectural
office function. Therefore, the Architectural Experience
Program (AXP), formerly called the Intern Development
Program (IDP), is an important part of a new graduate’s
learning experience. It is a structured program developed
and administered by the National Council of Architectural
Registration Boards (NCARB) designed to allow the
aspiring architects taking on responsibilities beyond the
basic role of junior draftsperson. While completion of
the program is a requirement to gain registration in most
jurisdictions, it’s goal is to identify the tasks that are
essential for competent practice thus prepare the aspiring
architects to practice architecture independently. Beyond
AXP, seeking out a mentor in the early stage could enrich
the learning experience tremendously. With the right
mentor, one will be able to voice concerns in regards to
one’s career path or choices that relate to the workplace,
and in turn, receive unbiased feedbacks in response to
these concerns. Several AIA chapters around the States
such as Chicago, Los Angeles, Minneapolis, and San Francisco have developed very strong mentorship program via
the Emerging Professional Committee. In New Jersey, the
AIA Newark & Suburban Architects Chapter started the
MentorshipNOW program which modeled after the San
Francisco program. From their website (www.aians.org/
mentorshipnow/), “Our goal is to establish an organized
mentorship program. Arranged through an online database,
the groups will consist of small groups of members in
a range of career stages. In addition to the small group
mentoring, there will be a series of regular programs
with speakers from fields outside of architecture, such
as marketing, insurance, legal, accounting, social work,
psychology, education and others. We will plan the
educational programs and mentorship groups to appeal
both to emerging professionals as well as other
members.”
c o ntinu e d o n p a g e 6 ...
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Two paths to choose...

...The first one is to go into the
marketplace and ask clients to
hire you. The second one is to
do work so well, and become so
highly sought after, that the
clients will come to you .

At some point after many years
of practice, with substantial
experience managing projects both
in the field and in the office, the
transition to upper management
becomes a topic for architects
who have gained tenure with
their firm. As Scott Braley, FAIA
points out in the excerpt of
his following article, there are
steps to be taken by the seasoned
architects to make the leap, learning
these steps stretch the comfort
zone of most architects but
for those who put the effort into
the transition, the payoff could
be surprisingly rewarding.

Making the leap
from Project
Manager to
Principal
By Scott Braley, FAIA, August 1, 2016
A talented project manager was arguably
among the best in the firm. Highly regarded for both his talent and accomplishments, he was on a sure path to becoming
a principal. One day, two leaders of the
firm asked to meet for lunch; one was his
informal mentor and hinted that this was
an important discussion.
And indeed it was. While the leaders
wasted little time in addressing his
opportunity to become a principal, the
conversation then took an interesting
turn. The leaders noted that, with the
promotion, his responsibilities would
shift more toward bringing work into the
firm. A bit surprised, the project manager
(PM) said he had helped with proposals
and presentations but his real talent was
leading teams and delivering excellent
projects.
The leaders spoke very candidly, saying
the firm could always hire people to “do
the work” but the key to future success
was bringing work in. In fact, from now on
the PM’s main responsibility would be to
extend a service line and grow a market
sector. The leaders ended lunch with a
request: “Give it some thought. We have
great confidence in you, but we want to
be sure you want to take this on.”
Later that day the PM’s mentor stopped
by, and his words might as well have
been a solid punch to the gut: “Here’s the
truth. You either learn to be successful
in marketing and business development,
or you might as well resign. You’re going
no further unless you can bring work into
the firm.”

Learning to sell

This article appeared on AIA.org.
Scott Braley, FAIA, is principal of Braley
Consulting & Training, helping design and
construction firms in the areas of strategy,
leadership, ownership, marketing,
management and project management/
delivery. He can be reached at
info@braleyconsulting.com or by phone
at 404-252-9840 or 9854.

What would you do? Or, perhaps more
appropriately, what will you do? This
story repeats itself over and over in our
industry. It’s not a hypothetical fable; I
was that project manager. My mentor was
absolutely right; I was going no further
unless I stepped up and took on the task
of helping grow the firm. After some soul
searching and reflecting on my other options, I decided that it was time to change
behavior and focus.
With predictable bumps along the way
and a lot of trial and error, I learned to
sell. Today I am genuinely grateful for the

wise counsel those leaders offered, and
for the kick in the pants from my mentor.
I was able to enjoy career successes that
I never would have known had I remained
at the PM level. And while PMs remain in
great demand today, there is an impenetrable “glass ceiling” of sorts: no work
means no need, no marketing means no
opportunity, and no ability to sell means
no advancement or security.
You can study it, argue with it, cuddle
up to it, or even convince yourself to
embrace it out of necessity. Whatever
your personal approach, you must make
peace with this core question: “How will I
bring work into the firm?”

Two paths to choose
In my 30 years of practice experience
as well as in consulting work, I have
encountered two distinct and effective
ways of helping your firm secure work.
The first one is to go into the marketplace
and ask clients to hire you. The second
one is to do work so well, and become so
highly sought after, that the clients will
come to you.
In our industry, the predominant method
is to “go out and ask.” And it’s also the
relatively easier option. It’s humbling but
true that only a few PMs can become so
exceptional that clients beat a path to
their door with work in hand. However,
clients will often quickly open the door to
PMs who want to talk about the client’s
needs and opportunities.
In 2013, the Society of Marketing Professional Services completed a 15-month
primary research and analysis effort
focused on how clients will behave, what
business development will look like, and
how clients will hire AECs in the decade
ahead. That effort culminated with AEC
Business Development - The Decade
Ahead, which painted a vivid picture of
what lies ahead. The research addressed
inputs across multiple market/client
sectors and virtually all types of firms.
In one of the most provocative findings,
clients said the traditional methods of
business development (BD) are on their
way out; they’ve shifted tectonically,
with the majority of buyers of services
professing, “I am no longer going to meet
with non-technical business developers; I
want to talk with PMs and others who will
actually deliver the services.”
The message was clear: buyers want
to talk with those who know the client,
will solve their problems, and make
their short- and long-term work easier.
One client captured this pivotal change
in a seminal statement: “I want the

Steve Jobs of design and construction.
Somebody who can tell me, show me,
what I need to be more successful.” In
virtually all cases, the buyers labeled
that person as someone with “a technical
background” and often said it was the
project manager.

First steps and an
action plan
First steps can be scary, but they lead to
incredible journeys. So take that step and
decide which of the two paths you are going to take to bring work into the firm: ask
for it, or attract clients. Don’t forget that a
mix of both may be the most comfortable
place to start.
Next develop an action plan. Here are a
few suggestions to get you started:
• Revisit your career plan: Revisit
your career goals and rethink your plan.
Either reconfirm or change your approach
to success.
• Focus on current clients: Concentrate on your current work. Enhance your
working relationships, and engage your
clients in more and new work. Never let
these key relationships fade away.
• Get out, get active: Get into the
marketplace, become active with clientcentric organizations, be around people
who can hire you and your firm. Build a
network.
• Polish your skills: Brush up on the
skills that enable you to present yourself
and your ideas well. Concentrate on communication and business savvy.
• Learn about marketing: Dig into your
firm’s marketing and BD plans. Talk with
your best “sellers” and learn from their
successes.
• Get help: Talk with your colleagues
in the marketing/BD group; maybe get a
mentor. Look both inside and outside your
firm for resources.
• Set goals: Set objectives for yourself.
Be aggressive, but make each stage
achievable. Identify what works and what
doesn’t for you; grow and evolve your role
and responsibility.
While “selling” does not need to be the
only thing on your mind, you’ll benefit
from moving it to a more prominent place
in your work ethic and routine. Take
heart; if you are now a successful design
or construction professional, chances
are you have what it takes to be a great
seller/doer. n
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Executive MBA program as ranked
by U.S.News & World Report,
“Best Grad Schools of 2017”
c o ntinu e d fro m p a g e 4 ...

Old Dog New Tricks
After the transition, the education continues for the newly minted executive of
the firm. Other executives would surely be the greatest resource in learning what it
takes to run the business. Large firms such as Gensler and EYP and NK Architects
operate their own “universities” - in-house executive education programs to
ascertain executives of the firm will have the tools and knowledges for continual
success. However, small firms often do not have the resource to create such in-house
program. To bridge this gap, executive MBA programs could be an option as most
of these programs are structured for busy professionals who must continue to run a
business. However, these programs provide mostly general management education
which may be enriching for the individual but not easily applicable to run the firm.
While there are many universities now offering Design Management degree that
focus management education for design professionals, these programs often
require full-time residency while only a few offers part-time or off-campus studies.
Although having a mentor is very important the early stage of our career, it maybe
just as true even though we are poised to walk toward the proverbial sunset. n

The Wharton School at University of Pennsylvania
255 South 38th Street, Suite 108
Steinberg Conference Center, Philadelphia, PA 19104.6359
Telephone: 215.898.5887
Fax: 215.898.2598
Email: mbaexec-admissions@wharton.upenn.edu
The Booth School of Business at University of Chicago
5807 S. Woodlawn Avenue, Chicago, IL 60637
Telephone: 773.702.7369
Fax: 773.702.9085
Email: admissions@ChicagoBooth.edu
The Kellogg School of Management at Northwestern University
James L. Allen Center
2169 Campus Drive , Evanston, IL 60208-2800
Telephone: 847.467.6018
Email: execed@kellogg.northwestern.edu
The Columbia Business School at Columbia University
3022 Broadway, 216 Uris Hall, New York, NY 10027
Telephone: 212.854.5553
The Leonard N. Stern School of Business at New York University
44 West 4th Street, Suite 4-100, New York, NY 10012-1126
Telephone: 212.998.0788
Fax: 212.995.4222
The Fuqua School of Business at Duke University
100 Fuqua Drive Box 90120, Durham, NC 27708-0120
Telephone: 919.660.7705
Fax: 919.681.8026
Email: weekend-mba-info@fuqua.duke.edu
The Stephen M. Ross School of Business
at University of Michigan--Ann Arbor
701 Tappan Street, Ann Arbor, MI 48109-1234
Telephone: 734.647.3400
Email: rossemba@umich.edu
The Haas School of Business
at University of California – Berkeley
2220 Piedmont Avenue, Berkeley, CA 94720-1900
Telephone: 510.643.1046
Email: mbaforexecs@haas.berkeley.edu
The Anderson School of Management
at University of California – Los Angeles
110 Westwood Plaza, Box 951481, Los Angeles, CA 90095-1481
Telephone: 310.825.2032
Email: emba.admissions@anderson.ucla.edu
The Kenan-Flagler Business School
at University of North Carolina – Chapel Hill
Rizzo Executive Conference Center
150 Dubose Home Lane, Campus Box 6400, Chapel Hill, NC 27517
Telephone: 919.962.8863
Email: emba@unc.edu

Design Management Program
Pratt Institute
Design Management Program
Pratt Manhattan Campus
144 West 14th Street, New York, NY 10011
Telephone: 718.636.3600
Email: dm@pratt.edu
Parsons School of Design
Office of Admission
79 Fifth Avenue, 5th floor , New York, NY 10003
Telephone: 212.229.5150
Email: thinkparsonsgrad@newschool.edu
Savannah College of Art and Design (SCAD)
SCAD Admission Department
P.O. Box 2072, Savannah, GA 31402-2072
Telephone: 800.869.7223
Email: admission@scad.edu
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University of Bridgeport
126 Park Avenue, Bridgeport, CT 06604
Telephone: 203.576.4552
Email: admit@bridgeport.edu

News

Leagueline
Member News & Events

Ted Kessler Walking Tour 10
Penn Station to Hudson Yards
On a most beautiful Fall Saturday in November, Joe David led
n
a group of architecture fans through the streets of Midtown.
With a thick information packet in our hands we began our
walk at Herald Square where we discussed the evolution of
these century old newspaper and retail buildings. We made
our way over to 8th Avenue and the Post Office steps where
we sat and discussed the history of Penn Station. Joe
clandestinely took us through Penn Station to show us hidden
remnants of the old McKim, Mead and White building. The
group then made its way south to Chelsea and west to the
Hudson River. Along the way we were given information as
to the typical housing costs and noted the dichotomy of the
city-run housing versus the gentrified surroundings. On West
28th Street we were treated to a view of the Zaha Hadid
residential building near completion. And finally, we joined
the new northern section of the High Line where we meandered though the Hudson Yards project. The volume of new
construction is almost beyond belief and the structural
gymnastics being performed to build these towers over
the rail yard is fascinating. Thank you Joe!
Anthony Iovino, AIA

Leagueline 4Q Photo Winners
Thank you to all our members who submitted
photograps for our L4Q members issue.
Special thanks to our Amazon gift card
winners:
A.D. Davis, AIA
The new Modern residential tower in Ft. Lee

Alka Surpur, AIA
Chhatrapati Shivaji International Airport
in Mumbai, India

Members
Choice

Members
Choice

Terry Durden, AIA
Scooter in Hamilton, Bermuda

Members
Choice
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CLASSICAL MOULDING INSPIRED BY

18TH CENTURY PATTERNS

REQUEST A MOULDING DESIGN GUIDE AND STOCK PATTERN CATALOG

Call (201) 652-1912 Or Visit KUIKENBROTHERS.COM/CLASSICAL

Meticulously researched and designed to replicate patterns found in Colonial Revival,
Federal, Greek Revival, Georgian and Early American homes built in the 18th century, Kuiken
Brothers Classical Moulding Collection is milled from Appalachian Poplar and in-stock.

TERRAZZO TILE • PRECAST TERRAZZO
SLABS/COUNTERTOPS • PRECAST CONCRETE
PAVERS • AND MORE

74 East 30th Street, Paterson NJ, 07514
t 973.684.5945 s f 973.684.2775
info@acereprographics.com s www.acereprographics.com
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News

Leagueline
Member News & Events

Join our Leagueline Team.

ALNNJ 2017 Budget
Income

Leagueline is looking for a new Advertising Coordinator.
Proposed

Intellectual Property (AIA Docs)
$ 6,000.00
Vegliante Award
0.00
Misc. Scholarship
300.00
Arthur L. Davis Lecture
0.00
Membership Dues
19,000.00
Allied Membership Dues (16@$350)
6,000.00
Leagueline Ads
9,500.00
Platinum Sponsorship
9,900.00
Gold Sponsorship
2,725.00
Silver Sponsorship
3,050.00
Bronze Sponsorship
1,025.00
Dinner Meeting Sponsor - Cocktail Hour
0.00
Dinner Meeting Guest Fees ($50pp)
200.00
Special Events/Tours
0.00
ARE Seminar
10,000.00
Installation Dinner
8,000.00
Trade Show
76,000.00
Interest Income - CDs
0.00
Golf Outing - 120 golfers
29,000.00
Misc
0.00

Expenses
Web Hosting
League Office
Accounting Fees
Hospitality
Misc. Committee (food/drink)
National Convention (1 person)
Grassroots (3 persons)
Vegliante Award
Arthur L. Davis Lecture
Scholarship - 4@$2000 + exp
Leagueline - 550 copies
Installation Dinner
Dinner Meetings
Trade Show
NJ APAC
Golf Outing
Lecture Fees
ARE Seminar
Awards Dinner
State Convention (Quad State)

$180,700.00

Proposed
$

200.00
1,080.00
600.00
200.00
200.00
3,000.00
4,500.00
520.00
1,500.00
8,000.00
22,000.00
15,500.00
22,000.00
65,000.00
500.00
21,000.00
1,000.00
10,000.00
1,500.00
2,400.00

Interact and follow up with sponsors and suppliers.
Only four editorial meetings per year. Great way to get involved. Fun group.
Contact Paul Bryan psbryan@warwick.net

Members: Please tell
our advertisers that you
saw their ad in

Leagueline

$180,700.00

THE POWER OF YELLOW

Members:
Please tell our advertisers
that you saw their ad in

Leagueline

Leagueline ads reach over
500 New Jersey Architects
each quarter.
Thank You.

PELLA OFFERS:
• 3 lines of wood windows & patio doors
• 3 lines of vinyl windows & patio doors
• Pella Impervia fiberglass composite windows & patio
doors
• 3 lines of entry doors.
Pella has a solution for every budget !
Pella Windows & Doors West Caldwell, NJ (866)437-3552
pro.pella.com sales@njpella.com
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News

Leagueline
Member News & Events

Members Meeting, October 27th
On October 27, 2016, John Nastasi, Program Director, Stevens Institute
of Technology, presented at Porcelanosa Showroom on Route 17S
Paramus. The title of the presentation is The Product-Architecture
Lab at Stevens Institute of Technology. Mr. Nastasi discussed the
inter-relationships between the professional and educational
communities, and how those boundaries are being dissolved. He
talked about how the creation of this specialized program overcomes
longstanding deficiencies in design education by creating a distinctive
fusion of design culture and technology through the disciplines of
computation, analysis, and advanced production methodologies.
Furthermore, he discussed how this program partners with practicing
architecture firms to utilize these new processes and technologies to
create architecture as well as presented 3 case studies of projects
in various phases of completion.

The ALNNJ also presented Donna Levy & Porcelanosa with an Appreciation
of Service Award for their generosity in hosting our annual Emerging
Professionals event for the past few years.

Members Meeting, Arthur Davis Lecture, Michael Crosbie
Glenpointe Marriott
November 15th
On November 17, 2016 during the annual Arthur Davis Lecture and Spouses Night, Michael J. Crosbie,
PH.D.,FAIA presented “What’s An Architecture Critic [To] Do?” at Teaneck Marriott at Glenpointe.
Dr. Crosbie discussed the function of architecture criticism and the role of the architecture critic in shaping
the built environment. The lecture presented the ways that architecture criticism has evolved for more than a
century as well as the new challenges to the profession and the critics due to changes in communication.
Dr. Crosbie presented new concepts in architecture criticism that respond to the distribution of critique across
the larger body of those who use and interact with architecture every day, be they professionals, clients, or
users, essentially broadening the role of the critic - marking a transition in the role of the critic, and the function
of architecture criticism.
Also at this member meeting, the annual election was held, during which a bylaws change allowing Associate
Members to serve as Treasurer, Secretary, or Vice President passed unanimously.

Lego Night, November 4th
On November 4th ALNNJ members attended the 27th Annual Lego Night sponsored by
the Hasbrouck Heights Free Public Library. Joe David, AIA, Steve Zmuda, AIA, and Chris
Dougherty, AIA participated in the event as judges. Kids attend and build Lego structures of
all kinds. Judges review and choose winners based on a variety of criteria: age group
and creativity. This was a terrific opportunity for the Architects League to engage our
local community and express the value of architecture through our participation in this
event. Thank you to Ruth Bussacco, AIA for once again organizing the team of ALNNJ
volunteers and also thank you to all the judges for participating.
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Events

Architects League of Northern New Jersey Calendar of Events 2017

Sunday

Monday

Tuesday

1 New York at its Core.
400 Years of NYC History
Museum of the City of NY
ongoing
mcny.org

2

3

8

9

10

15

16

22

Wednesday

Still looking for a holiday gift?
Don’t forget this old standby...

Thursday

Friday

Saturday

5

6

7

11 House & Home
Familiar & Surprising
National Building Museum
Washington, DC
nbm.org

12

13

14
AIA New Jersey & ALNNJ
Inaugural and Awards Gala
Saturday, January 14th
Sheraton Mahwah Hotel

17

18

19

20

21

23 Francis Picabia
thru March 19th
Museum of Modern Art
moma.org

24

25

26

27

28

29

30

31

1

2

3

4

5

6

7

8

9

12

13

14

15

19

20

21 from the collection
1960-1969
thru March 12th
Museum of Modern Art
moma.org

27

28

March 2017

January 2017

New Year’s Day

4

Martin Luther King Day

Inauguration Day

February 2017

Ground Hog’s Day

10 Taliesin Colloquium 2017
Feb 10 - 12, 2017
Scotsdale, AZ
aia.org

11

ALNNJ Member Meeting 16

17

18

22

AIA Committee on Design 23
Spring Conference 2017
Feb. 23 - 26, 2017
Austin, TX
aia.org

24

25

1

2

3

Recommended

Valentine’s Day

Metropolitan Museum of Art
City of Memory:
Presidents Day
William Chappel’s views of early
26
19th Century New York
thru May 14th
metmuseum.org
5

6

7

8

12

13

14

19

20 How should we Live?
Propositions for the
Modern Interior
Thru April 23rd.
Museum of Modern Art
moma.org
27

Recommended

4

Pierre Chareau: Modern
Architecture and Design
thru March 26th 11
thejewishmuseum.org

9

10

15

ALNNJ Member Meeting 16

17

18

21

22

23

24

25

28

29

30

31		

Architectural Digest Design Show
March 16-19 2017
Pier 92, New York

Saint Patrick’s Day

26

Looking ahead...

New Members
ALNNJ is pleased to welcome the
following New Members:
Xi Chen, Assoc. AIA
Abhilash Christy, Assoc. AIA
Dayuan Fu, Assoc. AIA
Gleydin N. Gomez, Intl. Assoc. AIA
Pinar Goybulak, Assoc. AIA
Taylor W. Klemm, Assoc. AIA
Matthew J. McCabe, Assoc. AIA
Vinicio R. Montegan, Intl. Assoc. AIA
Trevor J. Nye, Assoc. AIA
David Sepulveda, Assoc. AIA

Member Transfer to ALNNJ:
Jose Adames AIA
New Allied Member:
Greg Kumm, Prosurance/Redeker Group
Paul Lucariello, Electronics Design Group
Jen Nieves, Cosentino North America
Steven Parent DPK Consulting, LLC

AIA Convention in Orlando
April 27 - 29, 2017

if you haven’t
been there yet...
visit the new
Whitney Museum.
Great spaces,
Great views.
whitney.org

The Architects League looks forward to your
involvement and participation. Please make
a note of introducing yourself at the next
dinner meeting or event.
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Leagueline
The Architects League
of Northern New Jersey
P.O. Box 152
Paramus, NJ 07653-0152

Bringing Structural
Innovation &
Excellence to
your Building Projects

Best Wishes for a Happy, Healthy and Prosperus 2017 !

Leagueline

♦ Structural Analysis & Design
♦ Condition Assessment Reports
♦ Historical Preservation
♦ Renovations & Additions
♦ Peer Review
♦ Feasibility Studies
♦ Value Engineering
♦ Restoration of
♦ MEP Services
Existing Structures

PROFESSIONAL
ENGINEERS

7 Park Avenue, Montclair, NJ 07042
www.ksi-pe.com ● P: 973.577.7739

5 OPTIONS TO MEET NEW FIRE CODE with BOISE CASCADE ENGINEERED WOOD I-JOISTS
1

NEW “FIREBREAK HITS”
FIRE-RESISTANT I-JOISTS
™

A V A I L A B L E AT K U I K E N B R O T H E R S *
FIREBREAK™ HITS (HIGH INTUMESCENT THERMAL SHIELD)

reacts to fire by automatically activating and expanding into a strong, thick fire shield.

CERAMIC FIBERBOARD LAYER,

protected by the thermal shield, guards the BCI® or AJS® joist web in high heat.

2 GYPSUM DRYWALL CEILINGS

3 MINERAL WOOL INSULATION

4 DROP-IN-DRYWALL FIRE PROTECTION

5 PARTIAL SPRINKLER SYSTEM

LARGEST STOCKING DEALER OF BOISE CASCADE ENGINEERED WOOD PRODUCTS IN THE REGION.
EXCEPTIONAL DELIVERY | FIELD CONSULATIONS AVAILABLE
KUIKENBROTHERS.COM | (201) 652-1000
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*Please Call For Lead Time Details

