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Equity in Architecture

PRESIDENT’S COLUMN

I would like to thank
you, the avid readers
of the Leagueline and
valued members of the
Architects League of
Northern New Jersey,
for your support
throughout this past year. While we
adjusted to new protocols and new forms
of interaction, we strived to maintain the
level of quality and content we have been
known for. Though many in-person events
had to be postponed or cancelled, there
were a few traditions that still carried
through. One of the greatest joys this year
was still being able to award our annual
scholarships. Through Zoom calls, we
were able to connect with the students
and gain a greater appreciation for their
work and ideas. It was exciting to hear the
passion in their voices when they spoke of
their outstanding designs and to see that
the spark of creativity had not diminished
throughout the pandemic. With our time
at home, we also experimented with new
ideas and inspiring the next generation
while they too had to socially distance
themselves. I am grateful for the opportunity to work alongside the Community
Outreach Committee and craft refreshing
ideas to challenge our kids and students.
In one of our earlier publications this year,
I was able to speak on sustainability and
the hope the future brings. Again, I would
like to highlight that hope and through
everything we have learned this year,
the obstacles we have overcome, and
the vision our next generation of creative
thinkers has provided, the future looks
bright.

Greetings fellow
Architects League of
Northern New Jersey
and American Institute
of Architects members!
I am thrilled and humbled
to be the incoming
President of the Architects League of
Northern New Jersey for 2021. As many of
you know, the League has a long history
and rich tradition, having been founded all
the way back in 1928. Having the opportunity
as your 2021 president to in some
small way help ensure that the League
continues to be a strong voice for our local
communities, the built environment, and
the architectural profession in Northern
New Jersey is an honor and a privilege.

Speaking of a bright future, I would like
to be the ﬁrst to welcome Christopher
Henrickson, AIA as 2021 President of
the Architects League of Northern New
Jersey. I know that your vision and drive
will continue the success of the organization. I wish you the best of luck along with
the rest of the 2021 Board.

I am hopeful that with a forthcoming
COVID-19 vaccine and warmer weather
the Architects League of Northern New
Jersey will be able to resume some inperson activities in the spring, such as
our traditional monthly dinner meetings,
golf outing, and trade show. I really do
look forward to seeing all of my friends
and fellow colleagues in person again
soon.

Matthew A. Fink, AIA
ALNNJ President 2020

First of all, I would like to thank our
outgoing President Matt Fink, AIA. Matt
did a wonderful job leading the League
through the unprecedented and surely
unforgettable year of 2020. The COVID-19
pandemic forced us to alter many of our
traditional activities and adapt on the ﬂy,
but Matt ensured that we continued to
serve our members remotely and online in
new and creative ways. Secondly, I would
like to thank past President and Vegliante
award winner Bryan Pennington, AIA, who
is stepping aside from the League’s Board
of Trustees after many years of excellent
leadership. Personally, I owe Bryan a
debt of gratitude for encouraging me to
get involved with the League’s Board of
Trustees. Lastly, a very big thank you to
all of our new Board members and those
that continue to volunteer and serve the
League. All of your efforts are very much
appreciated.

In the interim, the League will continue
to provide top notch online meetings
and other remote activities for all of
our members to enjoy. Thank you all for
your continued support of the American
Institute of Architects and the Architects
League of Northern New Jersey as well
as for the opportunity to serve you as
President in 2021.
Christopher Henrickson, AIA
ALNNJ President 2021
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second vice president
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secretary
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trustees 2021
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New Members
ALNNJ is pleased to welcome the
following New Members:
Nursel Bal, Assoc. AIA
Jose Carballo, AIA
Andres de La Paz, Assoc. AIA
Cecilia de Leon, AIA
Serena Fernandes, Assoc. AIA
Gregory Goossen, Assoc. AIA
Josue Gordillo, Assoc. AIA
Surabhi Kale, Assoc. AIA
Haoyuan Wang, Assoc. AIA
Lindsey Wikstrom, Assoc. AIA
The Architects League looks forward
to your involvement and participation.
Please introduce yourself at the next
live meeting or event.

Leagueline
Leagueline is also available online:
www.alnnj.org
newsletter committee
ANTHONY IOVINO, AIA
director / editor
aiovino@aiarchs.com
FAY WILLIAM LOGAN, AIA
director / editor / advertising coordinator
faywlogan.aia@gmail.com
PAUL S. BRYAN, AIA
director / editor
psbryan@warwick.net
TODD HAUSE, AIA
director / editor
toddhause@earthlink.net
STEVEN B. LAZARUS, AIA
director / editor
steven@axis-ag.com
ERIC LAM, AIA
director / editor
eric.lam@redwoodsdsa.com
D. BRUCE ZAHOR
ZAHOR DESIGN OFFICE INC.
graphic design & project management
www.zahordesign.com

Equity in Architecture
In the six years since the Leagueline’s ﬁrst look at Diversity and Inclusion in the Profession (see https://bit.
ly/2G8Uvhx), issues of Equity have increasingly moved to the forefront of our society. As a microcosm of the
world around us, AIA, and the architectural profession as a whole, have followed suit. This issue of Leagueline
highlights the AIA concepts of building equity into our business models, and how we, as architects, may more
meaningfully impact and interact with the communities we serve.
Many thanks to Stacey Ruhle Kliesch, AIA; Lauren Harris, Associate AIA; the AIA-NJ Equity in Architecture
Committee and all of the speakers and panelists featured in the AIA New Jersey Equity in Architecture Lecture
series for their efforts and dedication toward promoting these goals.
Sources: 1. AIA Guides for Equitable Practice; 2. AIA-NJ Blog: https://aia-nj.org/blog
Paul S. Bryan, AIA, CDT, LEED AP BD+C
Leagueline Editor, 1Q ‘21

The AIA Guides for Equitable Practice
Increasingly, architects will be called to lead efforts in ﬁnding solutions to
many of our society’s most pressing issues. To meet these challenges, as well
as the unknown ones ahead, we must have the talent, passion, and creativity
of a diverse cohort of students, professionals, and leaders.
The Guides for Equitable Practice, done in partnership with the University of
Washington and the University of Minnesota, and the American Institute of
Architects’ Equity and the Future of Architecture Committee (EQFA), are a vital
part of AIA’s long-term commitment to lead efforts that ensure the profession
of architecture is as diverse as the nation we serve.
These guides will help you make the business and professional case for
ensuring that your organization meets the career development, professional
environment, and cultural awareness expectations of current and future
employees and clients.
Each chapter includes real-world-derived best practices, relevant research,
and other tools to help you address a variety of employment and personnel
issues about equity, diversity, and inclusion. Each guide begins with a baseline
explanation of its topic, conveying the knowledge and language required to
have meaningful conversations with individuals at any level of your ﬁrm. The
user-friendly layout and short, consumable sections are designed so you can
ﬁnd the content you need easily and quickly.
The AIA Guides for Equitable Practice are available here: https://bit.ly/3jySrgA

The AIA-NJ Lecture Series
Now, more than ever, ﬁrms, sole practitioners, the profession and our communities are eager to examine our practices, perspectives and history in order
to take steps to increase the equity of all our relationships and those of our
clients and other building users. Based on, and Inspired by, the AIA Guides for
Equitable Practice, AIA-NJ developed a lecture series, which commenced in
2019, and due to the COVID-19 pandemic, continued as a web-based event

Ben Lee, AIA , Andrew Thompson, AIA, NOMA and Stacey Ruhle Kliesch, AIA
throughout 2020. The 2020 webinars are now available for viewing at the AIANJ YouTube channel (search on YouTube: aianj). The series, summarized below,
provided participants with data on current circumstances, true best practices,
and the opportunity to discuss actual business and personal situations as the
group developed strategies to increase equity, diversity and inclusion (EDI).

Equity Guide to Intercultural Competence
April 23, 2019
Speakers: Suzanne DiGeronimo, FAIA, and Stacey Ruhle Kliesch, AIA
To grow the value of diversity in our profession, we must develop inclusive,
equitable workplaces in which unbiased, culturally aware thoughts and
actions guide our practice. Diversity in architecture—varying the identity mix
of employees and leaders—is being encouraged to improve the profession,
by bringing different perspectives and ways of thinking into our work and by
better reﬂecting clients and end users. This presentation focused on helping
individuals and ﬁrms to deﬁne, identify and implement healthy intercultural
competence into their architectural community. Also explored were the
advantages of improving and maintaining corporate-board diversity in our
members’ practices and in all instances.
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Equity in Architecture
Equity in Workplace Culture
June 2, 2019
Speakers: Karen Nichols, FAIA, Suzanne Sowinski, AIA,
and Stacey Ruhle Kliesch, AIA
Workplace culture is the tacit—unspoken—social order of an organization,
the shared patterns that determine what is viewed as appropriate behavior
of individuals and the group and help us make meaning of our collective
environment. Its implicit and explicit systems deﬁne how an organization works
in practice, regardless of what is written policy or stated intent. Workplace
culture affects every aspect of the work we do, and everyone is responsible for
it. Questioning why things are “just the way we do things in our ﬁrm” or “just
the way we do things in architecture” brings change to ways of thinking and
doing, and, ultimately, to systems that advantage some individuals and groups
while disadvantaging others.

Equity in Compensation

LoriAnne Jones, AIA

July 11, 2019
Speaker: Stacey Ruhle Kliesch, AIA
Compensation issues exist throughout our profession arising from inequitable
opportunities, valuation of work, and pay practices. Removing compensation
gaps supports the inﬂux, development, and retention of talent and the economic
stability and growth of individuals, ﬁrms, and the profession. Compensation
signals the value an individual brings to the workplace, the values of a business,
and the value of work within society. It is a mechanism by which the
workforce makes choices and businesses operate. The soundness of this
mechanism is compromised when compensation decisions are based on
irrelevant characteristics rather than bona ﬁde business factors—the relationship between value given by an employee and value returned by an employer
becomes inequitable, and both parties are impacted negatively.

Equity in Negotiations
September 24, 2019
Speakers: Andrew Thompson, AIA, NOMA, Ben Lee, AIA and Stacey Ruhle Kliesch, AIA
Negotiation supports equitable and inclusive practice when it is not viewed as
a competition between adversaries but a collaborative process that seeks to
create satisfying solutions for all parties, as well as ensuring equitable practices
in the profession. For ﬁrms, successful negotiations, in which both parties feel
like the process is fair, also affect employee retention: successful promotion
negotiations demonstrate to employees that they are valued and reinforce their
own sense of innovativeness. Furthermore, a firm with multiple negotiable
parts of its employment package can be more flexible and accommodate
individual preferences, potentially leading to longer retention and increased
employee engagement. Establishing equitable and transparent practices within
strong and healthy workplace cultures requires identifying what individuals in
the ﬁrm need to succeed and creating openings for discussions about everyone’s needs. The end result is mutual advocacy from multiple points of view,
reducing the need for individuals to advocate for themselves or struggle for
equitable treatment.

Equity in Mentorship and Sponsorship
Karen Nichols, FAIA

Equity in Recruiting and Retention
August 5, 2019
Speakers: Annabelle Radcliffe-Trenner, AIA, and Stacey Ruhle Kliesch, AIA
Talent is the lifeblood of any practice, and attracting and retaining talent is
essential for the health of the profession overall. Engaging all employees in
equitable and inclusive practices will help to recruit and retain a diverse workforce and is an effective means to success for ﬁrms of all sizes and types.
How ﬁrms recruit and retain their employees affects workplace culture.
Fundamentally, ﬁrms need to ensure a supportive work environment—for
example, by preventing micro-aggressions that stem from bias and that, when
accumulated, can cause feelings of insecurity, self-doubt, and anger and can
lead to the departure of non-majority employees. A high level of employee
engagement is an indication that the workplace culture is healthy and well
aligned with employees’ values.
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November 13, 2019
Speakers: Susan Pikaart Bristol, AIA and Stacey Ruhle Kliesch, AIA
Architecture is a profession historically based on the idea of apprenticeship.
Within that institutional structure, mentorship and sponsorship excluded
people of color and women for centuries. Today, equal access to mentors and
sponsors is essential to the retention and advancement of underrepresented
groups. People of color, especially women of color, as well as white women,
are less likely to have a mentor, and they cite this lack as a major impediment
to career advancement. For people of color, a lack of role models is a significant factor in inequity; a strong network of mentors and sponsors supports
advancement. Developing a mentorship program for people of color in ﬁrms
may also help reduce racial imbalance. Mentorship can help retain professionals from underrepresented groups by providing support and advice at
early stages of their careers as well as during the career “pinch points” that
disproportionately affect them (e.g., to and through education, the long path to
licensure, extended caregiving, and reaching the glass ceiling). Sponsorship is
especially valuable: those who have sponsors are more likely to seek out and
receive raises, high-proﬁle assignments, and promotions. And mothers with
sponsors are more often employed full time than mothers without sponsors.
Making mentorship and sponsorship equitable is one way that the architectural
profession can address the achievement gap.

Equity in Career Advancement

Equity in Apprenticeship: AXP/Internship

July 29, 2020
Panel: Stacey Ruhle Kliesch, AIA, AIA-NJ Equity in Architecture Committee Chair
Carla Bonacci, AIA, Past Women in Architecture Chair
Paul Rugarber, AIA, AIA-NJ Architect of the Year

August 27, 2020
Moderator: Lauren Harris, Associate AIA, AIA-NJ Women in Architecture Chair
Panel: Steven B. Lazarus, AIA, AIA-NJ President
William A. Moses, Associate AIA, NOMA, 2020 President of NJNOMA
LoriAnne Jones, AIA, 2020 President of AIA Central New Jersey
Andrew Thompson, AIA, NOMA, 2020 President of AIA Newark and Suburban
Patricia N. Ramallo, AIA, NCARB Senior Manager, Experience + Education
Abigail Benjamin, AIA, AIA-NJ Licensing Advisor
Brian W. Penschow, AIA, AIA-NJ 2021 Vice President

Smart ﬁrms are taking the time to examine their workplace culture, ofﬁce
procedures and management attitudes to look for areas of inequity and
opportunities to increase inclusion. They examine how race and gender factor
into the speed at which one moves along one’s career pathway, and discuss
systems and processes that are common obstacles in career paths, instead
of focusing on what individual employees need to change. Providing a clear,
written criteria for promotion, and understanding the career advancement
lattice pathway vs. the career advancement ladder pathway, are key toward
providing equity in advancement.

Equity in Architecture Education:
Removing Road Blocks

Are people of color getting the same opportunities to complete the Architectural Experience Program (AXP)? NCARB data indicates that it takes Black or
African American people the longest to attain licensure compared with other
races. Jon Stewart, the famous comedian, stated he needed to leave his show
to give equal opportunities to people of color because typically people hire
from their intern base. If all your interns look like you, then you are not
exposing your ﬁrm (or yourself) to anyone different than you.

August 13, 2020
Moderator: Lauren Harris, Associate AIA, AIA-NJ Women in Architecture Chair
Panel: LoriAnne Jones, AIA, LEED AP, 2020 President of AIA Central New Jersey
Dr. Branko Kolarevic, RA, Dean of the Hillier College of Architecture and Design at NJIT
Steven B. Lazarus, AIA, 2020 President of AIA-NJ
Tiffany Millner, RA, Director of Communications, ACE Mentor Program of America
William A. Moses, Associate AIA, NOMA, 2020 President of NJNOMA
Susan Pikaart Bristol, AIA, LEED AP, NJ PP, former Professor at NJIT
Andrew Thompson, AIA, NOMA, 2020 President of AIA Newark and Suburban
What will it take for architectural courses being offered at our NJ Community
colleges with architectural programs to be upgraded so that their credits are
acceptable to NJIT or some other NAAB accredited school of architecture?
NJIT is the only accredited architectural undergraduate school in NJ. Minorities
and people of color who would like to transfer to an accredited school of
architecture face being denied entry because their already-earned credits are
not accepted. Many students do not realize this until they try to transfer. They
have to spend more money and time taking additional courses in order to meet
the educational requirements for licensure. What can be done to make the
students attending community colleges aware of their architectural education
path forward, and what is required to strengthen the curriculum at our
Community Colleges?

Paul Rugarber, AIA

Equity in Testing: What the ARE can learn
from LSAT and Barbri
September 10, 2020
Moderator: Lauren Harris, Associate AIA, AIA-NJ Women in Architecture Chair
Panel: Simone Tsigounis, AIA, Esq.
William A. Moses, Associate AIA, NOMA, 2020 President of NOMA
Kristina Rico, Esq, Attorney and Barbri (Bar Exam Coach)
Michelle Cohn, AIA, NCARB Assistant VP of Examination
Casius Pealer, Director of Real Estate Development at Tulane University
William M. Brown III, AIA, NOMA, Past President of AIANS, AIA-NJ and NJNOMA
LoriAnne Jones, AIA, 2020 President of AIA Central New Jersey
Abigail Benjamin, New Jersey NCARB Licensing Advisor
Brian Penschow, AIA, NJ NCARB Licensing Advisor
It is theorized that having test question writers from one monolithic, homogeneous population of people makes test-taking a roadblock for those from other
demographic groups. An LSAT lawsuit resulted in a review of LSAT testing accommodations and re-writing the questions. A study of the LSAT modiﬁcations,
along with an examination of what Barbri, a bar exam prep company, gets right
about helping students for whom English is a second language, reveal potential
ways to implement equity in relation to the Architectural Registration Exam
(ARE).

Tiffany Millner, RA
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While NCARB and NOMA continue to analyze the results of their joint survey
—to which some 5,000 professionals replied in full—early results indicate
“there is often slight, but widespread, disparity throughout the licensure
process and in ﬁrm culture,” with women of color and Black professionals
particularly affected.
Simone Tsigounis, AIA, Esq.

Equity in Community Engagement
September 16, 2020
Panel: Rachel Ehrlich, AIA, LEED AP, Associate Principal at Dattner Architect
Susan Pikaart Bristol, AIA, LEED AP, NJ PP, Principal at SPB Architecture LLC
Simone Tsigounis, AIA, Esq. LEED AP, NCARB

Two-thirds of African American survey participants reported they could not
identify leaders at their ﬁrm who are similar to themselves—a sentiment
shared by only 26 percent of white respondents—and 40 percent said they
have faced or witnessed discrimination in the workplace. Half of all people of
color who were surveyed reported that they decided to stop pursuing licensure
“while working at an architecture ﬁrm”—a proportion 7 percentage points
higher than their white counterparts.
Given the disparities in work experiences, NCARB calls the higher level of
attrition of people of color “understandable, and potentially preventable,”
adding that such ﬁndings “highlight the need for culture and systematic shifts
throughout the profession.”

Equitable and inclusive practices involve not only the workplace, but also the
communities and end-users that the profession serves to produce a more
ﬂourishing built environment. As community needs become deeper and more
urgent, encompassing broad concerns such as resiliency and social justice,
architects will do well to adopt solutions created in partnership with those
communities. By practicing greater equity, the profession increases its value to
society as well as its visibility among potential partners and future practitioners.

Equity in Licensing: Discussions on the Current
Process to Licensure
September 24, 2020
Moderator: Lauren Harris, Associate AIA, AIA-NJ Women in Architecture Chair
Panel: Monica Ponce de Leon, RA, Dean, Princeton School of Architecture
Guillermo Ortiz de Zarate, NCARB Chief Innovation and Information Ofﬁcer
Nefertari Carver, NCARB Assistant VP for Volunteer Engagement in Council
Relations, Liaison for Diversity Collaboration
Steven B. Lazarus, AIA. 2020 President of AIA-NJ
William A. Moses, Associate AIA, NOMA, 2020 President of NJNOMA
LoriAnne Jones, AIA, 2020 President of AIA Central New Jersey
Andrew Thompson, AIA, NOMA, 2020 President of AIA Newark and Suburban
Casius Pealer, Director of Real Estate Development at Tulane University
William M. Brown III, AIA, NOMA, Past President of AIANS, AIA-NJ
and NJNOMA
Abigail Benjamin, AIA, New Jersey NCARB Licensing Advisor
Brian Penschow, AIA, New Jersey NCARB Licensing Advisor
According to Architectural Record, the recent By the Numbers 2020 report
from NCARB offers a closer look at demographics and diversity. The article
by Miriam Sitz notes, “With more detailed demographic information available
this year than in the past, the 2020 report showed that fewer than two in ﬁve
architects are women, and fewer than one in ﬁve identiﬁes as a racial or ethnic
minority. Women in the profession are more diverse than men at every career
stage, with over half who started down the road to licensure in 2019 identifying as a racial or ethnic minority. However, early in the path to licensure, the
proportion of Black men starting the experience program exceeds that of Black
women, 6 percent to 4 percent. This ﬁnding, especially when compared with
data from the joint NOMA/NCARB survey conducted earlier this year, suggests
“that there may be additional barriers preventing African American women
from progressing in the profession,” says the NCARB report.
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Abigail Benjamin, AIA

Equity in the Profession: Building a More Diverse
Architecture Industry
October 8, 2020
Moderator: Lauren Harris, Associate AIA, AIA-NJ Women in Architecture Chair
Panel: Steven B. Lazarus, AIA. 2020 President of AIA-NJ
Stacey Ruhle Kliesch, AIA, AIA-NJ Equity in Architecture Committee Chair
William A. Moses, Associate AIA, NOMA, 2020 President of NJNOMA
LoriAnne Jones, AIA, 2020 President of AIA Central New Jersey
Andrew Thompson, AIA, NOMA, 2020 President of AIA Newark and Suburban
William M. Brown III, AIA, NOMA, Past President of AIANS, AIA-NJ and NJNOMA
Many people of color receive their ﬁrst break in a Minority Business Enterprise
(MBE) or in government entities where diversity is celebrated or required.
Building a more diverse profession involves exploring the failures of private
ﬁrms to achieve equity on their own terms. AIA offers policies that can be
put in place to encourage diversity, including examining what equity is in real
terms, investigating the diversity of the community and the state, and determining what would/should a “good” representation look like. Building diversity
must also take an honest look at the salaries of people of color and how the
architecture profession has a real problem course correcting.

ALNNJ Kids Challenge

Casius Pealer

Equity Guide to Measuring Progress
October 21, 2020
Moderator: Stacey Ruhle Kliesch, AIA, AIA-NJ Equity in Architecture Chair
Panel: Merilee Meacock, AIA, Partner at KSS Architects
Fareh E. Garba, AIA, Associate at Gensler
It is said that if you can measure it, you can manage it. Identifying actions that
an individual employee, a ﬁrm, or the profession can take to move the needle
towards equity starts with establishing goals, strategies for meeting them, and
the metrics to help evaluate progress and adjust course. Measuring the current
state of EDI is essential to lead change, regardless of the current baseline
levels of awareness or knowledge. Data can make the strengths, challenges,
and weaknesses within a system appear, and allow for potential solutions
to be designed. Effective strategic plans often include metrics to clarify the
connection between strategy, measurement, and achievement, enabling ﬁrms
to incorporate equity metrics into its fundamental planning. Metrics can be
a helpful lagging indicator of what is working or not, or they can be a leading
indicator of likely success. They can serve as a reﬂection of the ﬁrm at a point in
time, and they can actively drive behavior and result in change. Having member
ﬁrms adopt practices that increase equity, diversity and inclusion and promote
empathy for minority communities leads to stronger, more successful, and more
sustainable practices.

The Architects League congratulates both of our award-winning entries for
the Haunted Modern House Kids’ Challenge. To the Farnsworth House, Giana,
age 10, added a scary un-Miesian second ﬂoor and lots of spiderwebs and
caution tape, while Anna, age 7, added a zombie graveyard. Both Giana and
Anna received a $50 Amazon gift card. We would like to thank everyone
who participated! it was really hard for the judges to pick this time because
there were so many great entries. Keep checking www.alnnj.org for future
ALNNJ Kids’ Challenges!

The Architects League of Northern New Jersey 2021 Budget

Suzanne DiGeronimo, FAIA

Equity in Architecture

Income
AIA Revenue Share
Vegliante Award
Misc. Scholarship
Membership Dues
Allied Membership Dues
Leagueline Ads
Platinum Sponsorship
Gold Sponsorship
Silver Sponsorship
Bronze Sponsorship
Dinner Meeting Guest Fees
Special Events/Tours
Installation Dinner
Trade Show
Interest Income-CDs
Golf Outing
Misc.

Total Income

$10,000
20
350
21,000
8,250
9,500
0
2,725
4,575
1,025
200
700
9,500
80,000
75
28,000
100

$176,020

Expenses
Web Hosting/Constant Contact $200
League Ofﬁce
500
Accounting Fees
600
Hospitality
150
National Convention (1 Person) 2,500
Grassroots (3 Persons)
2,250
Vegliante Award
520
Arthur L. Davis Lecture
1,500
Scholarships (4@$2,000)
8,000
Leagueline
32,000
Installation Dinner
15,000
Dinner Meetings
21,000
Trade Show
68,000
NJ APAC
1,000
Golf Outing
19,000
Lecture Fees
1,000
Associate Development
1,000
Tri-States
1,300
Misc. (Kids Pandemic Events) 500
Total Expenses

$176,020
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DOWNLOAD CAD FILES

Thank you to our continuing sponsors.
We welcome new sponsors and offer the opportunity
to reach over 500 local architects with your products
and services in every issue of Leagueline.
Vista Apartments | Fitchburg, WI | Custom Precast Concrete & Architectural Pavers

Leagueline
The Architects League of Northern New Jersey
P.O. Box 152, Paramus, NJ 07653-0152
faywlogan.aia@gmail.com

Mesa Modern | Palm Springs, CA | Terrazzo Tile

Aksarben Village Plaza | Omaha, NE | Site Furnishings

STRUCTURAL ANALYSIS & DESIGN OF
ALL SIZES & TYPES OF
STRUCTURES & MATERIALS

115 ROUTE 46, SUITE C23

For all your quality architectural needs, contact:

MOUNTAIN LAKES, NJ 07046

DUKE GRIMES

973-771-6970

215-779-9244
dgrimes@wausautilenj.com

WWW.STRUCTURALWORKSHOP.COM

Architectural Pavers | Site Furnishings | Terrazzo Tile | Precast Terrazzo | Precast Concrete
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INFO@STRUCTURALWORKSHOP.COM

FOUNDATIONS, RETAINING WALLS,
GEOSTRUCTURAL
PARKING GARAGE REHABILITATION &
DESIGN

FORENSIC INVESTIGATIONS, REPORTS,
REPAIRS & TESTIMONY
NJ, NY, CT, PA & 24 ADDITIONAL STATES

DRY ERASE PAINT
Printed rendition. Not actual product.

GREAT IDEAS CAN
SURFACE ANYWHERE.

Notable® is available in white, for the classic
whiteboard look, or clear, letting you transform
virtually any pre-existing base color.

For more information, contact your Benjamin Moore® representative:
Diana Rattazzi • 914.261.8603 • diana.rattazzi@benjaminmoore.com
benjaminmoore.com/notable
©2019 Benjamin Moore & Co. Benjamin Moore, Notable, and the triangle “M” symbol are registered trademarks licensed to Benjamin Moore & Co.

VERSA-LAM® LVL 2.0 now leads
the industry in bending strength
for higher allowable loads and more design ﬂexibility.
Sometimes, a larger MOE value doesn’t mean
greater bending strength.
BOISE CASCADE VERSA-LAM® LVL 2.0 3100 IS:
7% stronger than both 2.0E & 2.2E PSL

Q

33% stronger than 1.55E LSL

Q

Up to 19% stronger than some 2.0E
laminated veneer lumber beams

Q

It’s easy to think engineered wood beams with the
same MOE value are direct substitutes, but that’s a
risky assumption. Using a weaker beam than
VERSA-LAM® LVL 2.0 3100 may mean you need to
add another ply – subtracting proﬁts.

ARE THE BEAMS YOU USE AS
STRONG AS VERSA-LAM® LVL?

ASK WHY.

BENDING STRENGTH (Fb)
2000 2200 2400 2600 2800 3000 3200
VERSA-LAM® LVL 2.0 3100
PSL 2.2E 2900
PSL 2.0E 2900
LVL 2.0E 2600
LSL 1.55E 2325

LARGEST STOCKING DEALER OF BOISE CASCADE ENGINEERED WOOD PRODUCTS IN THE REGION.
EXCEPTIONAL DELIVERY | FIELD CONSULATIONS AVAILABLE
KUIKENBROTHERS.COM | (201) 652-1000
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Events

Leagueline
Member News & Events

AIA-NJ 2020
Design
Awards
AIA-NJ
2020
Design
Awards
AIA-NJ Design Day was held on October
14, 2020, featuring an inspiring keynote
address from Kai-Uwe Bergmann, FAIA,
Partner at BIG. Following the address,
Seth Leeb, AIA and Josh Zinder, AIA
announced the Design Award recipients.
MERIT AWARDS

Upcoming events and meetings for the ALNNJ
are in the works, however dates are unclear
as of press time. Please check your email for
up-to-the-minute information,
or visit www.alnnj.org

UNBUILT CATEGORY
Marin Hall
Firm: Parnagian Architects
Architect: Brian Parnagian, AIA
Shanghai Pharmaceutical Research
and Development Campus
Firm: HDR
Architect: Scott Boyer, AIA

BUILT SMALL PROJECTS
This Home has a New Story
Firm: Clawson Architects, LLC
Architect: Clawson Architects, LLC
BUILT REGIONAL AND URBAN DESIGN
Arts Education District, Newark
Firm: rePLACE Urban Design
Architect: Peter Syrett, AIA
BUILT OPEN
Life Science Center II, Rutgers University
Firm: CannonDesign
Architect: John P. Reed, AIA
HONOR AWARDS

BUILT HISTORIC PRESERVATION

BUILT INTERIOR ARCHITECTURE
Filippo Berio
Firm: Studio Eagle
Architect: Bill Herchakowski, AIA

The Remy Theatre

Kering
Firm: HLW
Architect: Chris Townsend, AIA, LEED AP

AIA 2020 Service Award Recipients

The Princeton Public Library, 2nd Floor
Firm: Andrew Berman Architect
Architects: Vinci So, Andrew Berman, FAIA
BUILT HISTORIC PRESERVATION
Shady Rest Golf and Country Club
Restoration

The Remy Theatre
Firm: KSS Architects
Architect: Pamela Lucas Rew, FAIA
BUILT RESIDENTIAL
Additions and Renovations to a
Baltimore City Residence
Firm: Wright and Robinson Architects
Architect: Mark Wright, AIA
BUILT SUSTAINABILITY
LG HQ

Shady Rest Golf and Country Club
Restoration
Firm: Barton Ross and Partners LLC
Architects
Architect: Barton Ross, AIA, AICP, LEED
AP BD+C
Firm of the year: Mills + Schnoering
Mills + Schnoering (M+Sa) has built upon a rich legacy of architectural design and historic preservation excellence throughout the region, and increasingly, on the national
stage.
Resident of the Year: Robert Austin
Life safety is the essence of an architect’s responsibility. Rob Austin provides essential
code guidance to architects across New Jersey via his insightful writing, presentations, and consultation.

St John’s Episcopal Church
Residential Conversion
Firm: L+C Design Consultants PC
Architect: Michael Milla, AIA
BUILT RESIDENTIAL

LG North American Headquarters
Firm: HOK
Architect: Kenneth Drucker, FAIA, LEED
AP, BD+C

Catskill Pavillion House

BUILT OPEN
Foundation Collegiate Academy

Distinguished Service Award: Roger Smith, Assoc. AIA
Roger’s leadership, experience, passion and energy for the architecture profession has
allowed him to take on tomorrow’s challenges and move us forward through the power
of design.
Associate AIA of the Year: Dana Nalbantian, Assoc. AIA
Completing more than 20 million square feet throughout her career, Dana exempliﬁes
commitment to the architecture and design industry. Through her service and her
projects, she has raised the bar for the build environment.
Young Architect of the Year: LoriAnne Jones, AIA
LoriAnne’s love of architecture is matched only by her passion for service. As an advisor to clients, a resource to colleagues, and a guidepost to mentees, LoriAnne’s work
serves to further the profession.
Marie McCauley, AIA (West Virginia), Eric Oskey, AIA (Pennsylvania), and Tay Othman,
AIA (California) served as the Distinguished Jury for the awards
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Catskills Pavilion House
Firm: RDK Architect, LLC
Architect: Rosette Khorenian, AIA
The Executive Education Residences
at 238 Linden Avenue
Firm: ikon.5 architects
Architect: Arvind Tikku, AIA

Foundation Collegiate Academy
Addition and Renovation
Firm: KSS Architects
Architect: Merilee Meacock, AIA, LEED
AP, NCARB, PP
The jury included: Jules Dingle, FAIA, Principal
at Digsau, Philadelphia, PA, Peter Follett,
AIA, RIBA of Pelli Clarke Pelli Architects in
New Haven, CT and Robert Tretsch III, AIA,
LEED AP of Harrison Design, Atlanta, GA.
Congratulations to all the winners!

October 22nd Meeting
The New York You Didn’t Know

Save the Date!
A ‘21 CONFERENCE ON ARCHITECTURE
When: June 16-19, 2021
Where: Philadelphia
AIA National Conference on Architecture
A ‘21 Conference on Architecture

On October 22, ALNNJ held its online mem ber meeting and lecture, “The New York
You Didn’t Know” by Photographer and Educator Tom Keating. Through his collection of
photographs, Keating discussed the origins of famous and not so famous landmarks in
New York City, revealing how some famous New York institutions were started. Also
highlighted were the outstanding architects who designed many of New York’s iconic
buildings, and how buildings evolved between the 19th and 21st centuries. Throughout
the lecture, Keating noted the important role art has played in the history of New York,
and how the places featured helped form the fabric of the City’s history.

ARTHUR L. DAVIS LECTURE SERIES, November 19th
The 1968 Columbia Student Protests: Historical and Personal Perspectives

Follow aia.org for updated information.

Due to the pandemic, the 2020 Arthur L. Davis Lecture was presented via the web on
November 19. The topic for the evening was “The 1968 Columbia Student Protests:
Historical and Personal Perspectives” presented by featured lecturer Angus Johnston.
The Arthur L. Davis Lecture Series is a annual signature event of the Architects League.
Its mission is to feature a speaker of notable importance in the profession and/or a topic
of notable architectural importance. Many thanks to Fay Logan, AIA for arranging this
event, and to Stacey Kliesch, AIA, for moderating the discussion.

14 January 2021
Online
2021.invisibletalks.com
This online design conference aims to shape the future by looking
beyond singular design problems and towards ﬁxing the world’s
larger societal, political and social issues.
The fourth edition of the event is hosting six main talks along with
a variety of break out workshops and creative activities.
Speakers for this year’s edition include Bruce Mau, chief design
ofﬁcer for Freeman, and Fri Forjindam, chief development ofﬁcer
and creative director at MYCOTOO.
Along with the conference, In/Visible Talks 2021 participants are
encouraged to interact with one another over the event’s moderated
slack channel INVT21.

Annual ALNNJ Installation Dinner
Please join us on Thursday, January 14, 2021, at 6pm for our virtual
installation of the 2021 Architects League ofﬁcers and trustees. We will
also be announcing our annual award winners. After the ceremonies
there will be a short program, LUs pending. Additional details will be
provided soon.
Also, please mark your calendars for a board recognition dinner, scheduled
for July 10, 2021.
Leagueline 1Q 20210 The Quarterly Newsletter of the Architects League of Northern New Jersey 11

Leagueline
The Architects League
of Northern New Jersey
P.O. Box 152
Paramus, NJ 07653-0152

Bringing Structural
Innovation &
Excellence to
your Building Projects
Ƈ Structural Analysis & Design
Ƈ Condition Assessment Reports
Ƈ Historical Preservation
Ƈ Renovations & Additions
Ƈ Peer Review
Ƈ Feasibility Studies
Ƈ Value Engineering
Ƈ Restoration of
Ƈ MEP Services
Existing Structures

PROFESSIONAL
ENGINEERS

74 East 30th Street, Paterson NJ, 07514
t 973.684.5945 s f 973.684.2775
info@acereprographics.com s www.acereprographics.com
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77 Park Avenue,
Street, Montclair,
Montclair,NJ
NJ07042
07042
O P: 973.577.7739
ZZZNVLSHFRPƔ3
www.ksi-pe.com

Expand your design horizons
Learn more at CertainTeed.com/Ceilings

